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Banphaeo Hospital (Public Organization)
At 7 /2018

On Good Governance Will

In the position of Banphaeo Hospital (Public Organization)l, | will execute and perform my
duties with honesty, merit, transparency and accountability. | will behave myself with honor and
human dignity and stand for the righteousness. | will govern and foster Banphaeo Hospital to be free
from corruption and conflict of interest and to be accountable to the stakeholders and the public.

Banphaeo Hospital’s management shall uphold the Banphaeo Hospital’s core values which

are Solution Oriented, Teamwork, Accountability, Customer Centric, and Knowledge Sharing.

In line with this will, Banphaeo Hospital’s management seeks for the cooperation from the
executives and all staff members to adhere to TINT’s Policy on Merit and Transparency as follows;
Transparency : Executives and all staff members shall perform their duties with honesty and
accountability by allowing stakeholders to participate and review their work. Executives and all staff
members shall disclose information on procurement and performance of Banphaeo Hospital and

address any complaint appropriately.

Accountability : Executives and all staff members shall perform their duties in accordance with laws

and regulations, and take responsibilities in their decision, execution, or operation.

Integrity : Executives and all staff members shall not use their position for personal gains or to receive

valuable items or services as prohibited by regulations or policies.

Organizational Culture : Executives and all staff members shall value public benefits over personal

gains and avoid any conflict of interest.

Mor iscipline : Executives and all staff members shall perform their duties according to the
operational standards or guidelines appropriately and fairly. Executives and all staff members shall
also manage budget systematically with transparency and accountability. Executives and all staff

members shall manage and develop human resources in systematic and fair manner.

Organizational Communication : Executives and all staff members shall aim at participatory approach

and regularly communicate with each other to create mutual understanding. Executives and all staff

members shall also foster consciousness and participation in anti-corruption effort at all level,

Announced on 25 May 2018 f 07 /j\

(Mr. Pornthep  Pongtawigorn)
Hospital Director

Banphaeo Hospital (Public Organization)



